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Summary: The Concerned Students of Middlebury make a formal statement denouncing white supremacy and 
racism in both our community and beyond. We call on white supremacy to be condemned clearly by our 
community; for the construction of a Social Honor Code that clearly particularizes unacceptable behaviors and the 
potential repercussions of their violation; for additional support to be given to BIPOC campus communities 
(specifically, BIPOC faculty/staff expansion and retention). 


CSM Resolution 3: Denouncing White Supremacy and Combating Effects of Racism in Our 
Community and Beyond 
Author(s): Myles C. Maxie, Co-President: 


Please allow consideration to be given to the following: 


Racism1] is defined as the following: 
“a belief that race is a fundamental determinant of human traits and capacities and that 
racial differences produce an inherent superiority of a particular race" 


White supremacy is an extension of racism that furthers the oppression of BIPOC individuals 
through various organizations such as Aryan Nations (and the associated neo-Nazis), the Ku Klux 
Klan, the Proud Boys, and more (as well as through individual actors)|2]. 


A Black student at Middlebury College was publicly called a racial slur in Fall of 202013], whereas 
the definition of said slur is the following: 
“a contemptuous term used to refer to a Black person; a contemptuous term used to refer 
to a person of any racial or ethnic origin regarded as contemptible, inferior, ignorant, 
etc."[4] 








Charles Murray, a social scientist who has written multiple books espousing racist ideologies that 
work to promote white superiority|5], has been invited to Middlebury to speak three times, one of 
these invitations even leading to a great deal of campus controversy that negatively impacted 
community members of color. 





Multiple community encounters have been recorded in which multiple students of color have felt 
they had been victims of racist rhetoric or actions [6]. This information was collected with regard 
to the 2020 election but detailed everyday encounters of BIPOC individuals happening prior to 
this period of time. 








Given the aforementioned, it is resolved by the Concerned Students of Middlebury that: 


Racism and white supremacy must be condemned in any and all of the communities in which we 
operate as: 
A. They are harmful to our community members, particularly those of color who have been 
harmed by the effects of broad-scale white supremacist attitudes and policies. 


B. These ideologies propagate systems that are meant solely for the systemic oppression of 
communities of color and as such contribute to a broader issue of the disparities that exist 
between people of color and those who are not. 





C. The lack of condemnation of these behaviors implies a sense of agreement and as such 
can be harmful to BIPOC communities. 


D. These behaviors have no place in our Middlebury community. 





Racism and its repercussions need to be outlined in Community Conduct codes and include the 
following: 
A. A detailed Social Honor Code added to the student handbook that is created by a 
committee of students, staff, faculty, and administrators. 


i. In this Social Honor Code, specific issues to address include the following and 
more: 
1. Racism 
2. Sexual Harassment and Assault 
3. Discrimination (against other protected classes and other forms) 
ii. | Additionally, this Social Honor Code must incorporate the disciplinary process 
associated with the violation of the policy, including but not limited to: 
1. An explanation of the disciplinary process and adjudication process 
2. Any policies pertaining to making an appeal 
3. Adetailed range of repercussions for each type of infraction 
B. A transparent incident processing system that allows for all legal rights to be afforded to 
both victims and the accused violators, but also that informs the community of the 
particular incident that has occurred with the most specificity possible. 


Ill. Support, in all its various forms, for BIPOC community members must be a higher priority when it 
comes to dealing with both incidents of racism and white supremacy within the Middlebury 
community as well as systemic and engrained cultures of racism and white supremacy. As such, 
it is our Suggestion that: 


A. Middlebury College immediately consult with faculty and staff of color and their allies to 
collectively arrive at ways to retain BIPOC faculty and staff, given they offer direct support 
for students of color while also enriching the predominantly white learning environments 
as an additional service to Middlebury. 








B. Anational search begin as soon as feasibly possible (in light of the current global 
pandemic) to expand the BIPOC faculty and staff at Middlebury, in all position levels (from 
part-time staff to full-time administrator) as partially outlined in the recent DEI initiatives 
send out by the Office of Diversity, Equity, and Inclusion. 


C. College community members of color be consulted and considered, not only due to their 
experiences of trauma but their holistic experiences as well, in the same way as other 
members of the College community. 





Cordially, 
The Concerned Students of Middlebury 


